Science-Based Strategies to Promote

Clinician Well-Being and Patient Safety
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Human Factors and Ergonomics (HFE) draws from multiple sciences to understand and optimize
interactions between people and their work environment and process. Applying the science
behind HFE empowers leaders to strategically budget the highly trained cognitive resources of
their institution and reduce the occupational stress on clinicians and others.

1. Work that is not monitored and not “seen” by decision-makers but has to be done to be organizationally functional.

The takeaways above are adapted from Michael R. Privitera's seminal piece, Promoting Clinician Well-Being and Patient Safety
Using Human Factors Science: Reducing Unnecessary Occupational Stress, published in the journal Health, Dec. 2022.


https://www.scirp.org/pdf/health_2023010411244123.pdf
https://www.scirp.org/pdf/health_2023010411244123.pdf

The Path to Employing Science-Based
Strategies for Well-Being
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